
When you have to replace an RN, the average 
cost is a hundred thousand dollars. By the time 
you find the right candidate, hire, train, and 
help them become productive, it could cost 
150% of their base salary. It’s a lot less 
expensive to keep the employees you have, 
especially in a competitive market! To learn 
more about these and other benefits of the 
course please go to geronurseprep.org.
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